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AIMS AND SCOPE 

In the year 2015, the United Nations (UN) presented 17 Sustainable Development Goals (SDG) to be 
achieved by 2030. The goals were set following a wide-scale consultation with stakeholders including 
governments, private firms, academic institutions, consumers, and non-governmental organisations. The 
SDGs are a blueprint for achieving a better and sustainable future for all. In its SDG agenda, the UN 
(2019) laid a special emphasis on international business as an agent of transformation. Despite this 
motivation, international business literature “has not kept pace with the expanding role of companies in 
sustainable development” (van Zanten & van Tulder, 2018, p. 209). There is an overwhelming majority 
of studies focusing on developed economies (Kolk & Tulder, 2010) when regions such as the Global 
South are in particular need of scholarly attention along the lines of sustainable development (Cruz & 
Boehe, 2010; Idemudia, 2011; Muller & Kolk, 2009). Moreover, various academic outlets have laid a 
greater emphasis on ethics and responsible governance than on corporate social responsibility (CSR), 
sustainable development and environmental issues (Egri & Ralston, 2008). To summarise, it is safe to 
conclude that seven years since the introduction of the SDGs, international business scholars are yet to 
realise their full potential. 

With this motivation, we are inviting manuscripts for the book Sustainable International Business: 
Smart strategies for business and society, as part of the Springer series ‘Contributions to Management 
Science’. The aim of this book is to stimulate research and thinking into the role of international business 
in sustainable development. It aims to provide insights into how international firms, entrepreneurs, social 
ventures, and family firms balance the act of creating value for the stakeholders through sustainable and 
ethical business practices. The book covers three pillars of sustainability, namely economic, social, and 
environmental sustainability (Purvis, et al., 2019). The chapters should explicitly address the UN SDGs 
by focusing on either of the following broad questions: 

(1) What are the challenges faced by international firms to achieve the SDGs? 

(2) How international firms can help achieve the SDGs? 

https://www.springer.com/series/1505
https://www.springer.com/series/1505
https://sdgs.un.org/goals
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We welcome manuscripts that are conceptual or theoretical papers, literature reviews, qualitative or 
quantitative studies, and case studies. We encourage a wide international representation that illustrates 
multi-layered sustainable business perspectives covering developing, emerging and developed country 
contexts as well as multiple directions of international business flows. Below is a non-exhaustive list of 
potential topics. 

 

POTENTIAL TOPICS 

Economic sustainability 

 Corporate governance for sustainable development 

 Digital transformation and sustainable international business 

 International business, knowledge spillovers, and regional development 

 Leveraging international business for economic development and poverty alleviation 

 Resource exploitation by international firms 

 Strategic philanthropy by international firms 

 Value creation for stakeholders through international business 
Environmental sustainability 

 Global circular economy 

 Revaloration strategies 

 Transnational environmental policymaking frameworks 

 Challenges and scope of environmental regulations in international markets 

 Impact of international firms on environmental degradation 

 Waste management and ethical consumption in international markets 

 Environmental commitment and eco-innovation in international business 
Social sustainability 

 CSR and ethics in international business 

 Supply chain certifications and watchdog organisations 

 Gender and LGBTQ policies in management  

 Social entrepreneurship within international firms 

 Labour rights in overseas production 

 Practices combatting human trafficking, work place abuse and modern slavery 

 Sustainable corporate driven migration 

 Equality, diversity, inclusivity practices in organisations 

 

SUBMISSION GUIDELINES 

Initial submission 

Manuscripts should be 8,000-12,000 words in length including figures, tables, and references. Please 
follow the Springer ‘Manuscript preparation’ guidelines for chapter contributions. We encourage authors 
to get their manuscripts language edited by a professional or a native English speaker. Manuscripts should 
be submitted by email to Dr. Pratik Arte pratik.arte@uwasa.fi (CC pratikarte@gmail.com) by 31 January 
2023. 

 

REVIEW AND PUBLICATION PROCESS 

We will operate a double blind review process to ensure equity and fairness. The editors will assign a 
minimum of two anonymous reviewers for each manuscript. After undergoing a peer review process, the 

https://www.springer.com/gp/authors-editors/book-authors-editors/your-publication-journey/manuscript-preparation
mailto:pratik.arte@uwasa.fi
mailto:pratikarte@gmail.com
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editors will assess the scientific quality of the manuscript before sending it to the publisher. The 
publisher’s decision is final. Further details on the book-series is available at: 
https://www.springer.com/series/1505. 

 

REFERENCES AND SUGGESTED READING 

Aitken, B. J., & Harrison, A. E. (1999). Do domestic firms benefit from direct foreign investment? Evidence from 
Venezuela. American Economic Review, 89(3), 605-618. 

Bahoo, S., Alon, I., & Paltrinieri, A. (2020). Corruption in international business: A review and research agenda. 
International Business Review, 29(4), 101660. 

Bhagwati, J. (2007). Why Multinationals Help Reduce Poverty. World Economy, 30(2), 211-228. 

Bird, F., & Smucker, J. (2007). The social responsibilities of international business firms in developing areas. Journal 
of Business Ethics, 73(1), 1-9. 

Brennan, L., Binney, W., McCrohan, J., & Lancaster, N. (2011). Implementation of environmental sustainability in 
business: Suggestions for improvement. Australasian Marketing Journal, 19(1), 52-57. 

Chell, E., Nicolopoulou, K., & Karataş-Özkan, M. (2010). Social entrepreneurship and enterprise: International 
and innovation perspectives. Entrepreneurship & Regional Development, 22(6), 485-493. 

Cruz, L. B., & Boehe, D. M. (2010). How do leading retail MNCs leverage CSR globally? Insights from Brazil. 
Journal of Business Ethics, 91(2), 243-263. 

Davis, A., & Poole, J. (2020). Can multinational firms promote gender equality? The role of labour mobility. 
Transnational Corporations, 27(3), 157-181. 

Desa, G. (2012). Resource mobilization in international social entrepreneurship: Bricolage as a mechanism of 
institutional transformation. Entrepreneurship Theory and Practice, 36(4), 727-751. 

DiTomaso, N., Post, C., & Parks-Yancy, R. (2007). Workforce diversity and inequality: Power, status, and numbers. 
Annual Review of Sociology, 33, 473-501. 

Egri, C. P., & Ralston, D. A. (2008). Corporate responsibility: A review of international management research from 
1998 to 2007. Journal of International Management, 14(4), 319-339. 

Elo, M., & Juntunen, A. (2021). Challenges for the Host Society: Human Trafficking, Slavery and Abuse in the 
Work Context. In P. Aerni, M. Stavridou, & I. Schluep (Eds.), Transitioning to Decent Work and Economic Growth 
(pp. 39-66). Basel, Switzerland: MDPI. 

Elo, M., & Kareila, T. (2014). Management of remanufacturing–strategic challenges from intellectual property 
rights. International Journal of Manufacturing Technology and Management, 28(4-6), 306-335. 

Elo, M., Aman, R., & Täube, F. (2020). Female migrants and brain waste–A conceptual challenge with societal 
implications. International Migration. 

Fortanier, F. (2007). Foreign direct investment and host country economic growth: Does the investor’s country of 
origin play a role. Transnational Corporations, 16(2), 41-76. 

Hopkinson, P., Zils, M., Hawkins, P., & Roper, S. (2018). Managing a complex global circular economy business 
model: opportunities and challenges. California Management Review, 60(3), 71-94. 

Idemudia, U. (2011). Corporate social responsibility and developing countries: moving the critical CSR research 
agenda in Africa forward. Progress in Development Studies, 11(1), 1-18. 

Johnson, A. (2006). The effects of FDI inflows on host country economic growth. Stockholm, Sweden: CESIS Working Paper 
Series, Paper No. 58, Royal Institute of Technology, Sweden. 

Joshi, A., Neely, B., Emrich, C., Griffiths, D., & George, G. (2015). Gender research in AMJ: an overview of five 
decades of empirical research and calls to action: thematic issue on gender in management research. Academy of 
Management Journal, 58(5), 1459-1475.  

https://www.springer.com/series/1505


4 

 

Kaptein, M. (2004). Business codes of multinational firms: What do they say? Journal of Business Ethics, 50(1), 13-31. 

Kolk, A. (2016). The social responsibility of international business: From ethics and the environment to CSR and 
sustainable development. Journal of World Business, 51(1), 23-34. 

Kolk, A., & Tulder, R. V. (2010). International business, corporate social responsibility and sustainable 
development. International Business Review, 19(2), 119-125. 

Kourula, A., Pisani, N., & Kolk, A. (2017). Corporate sustainability and inclusive development: Highlights from 
international business and management research. Current Opinion in Environmental Sustainability, 24, 14-18. 

Koveshnikov, A., Tienari, J., & Piekkari, R. (2019). Gender in international business journals: A review and 
conceptualization of MNCs as gendered social spaces. Journal of World Business, 54(1), 37-53.  

Kravitz, D. A. (2003). More women in the workplace: is there a payoff in firm performance?. Academy of Management 
Perspectives, 17(3), 148-149. 

Lall, S., & Narula, R. (2004). Foreign direct investment and its role in economic development: do we need a new 
agenda? The European Journal of Development Research, 16(3), 447-464. 

Maksimov, V., Wang, S. L., & Yan, S. (2019). Global connectedness and dynamic green capabilities in MNEs. 
Journal of International Business Studies, 1-18. 

Mudambi, R., Navarra, P., & Delios, A. (2013). Government regulation, corruption, and FDI. Asia Pacific Journal of 
Management, 30(2), 487-511. 

Murray, A., Skene, K., & Haynes, K. (2017). The circular economy: an interdisciplinary exploration of the concept 
and application in a global context. Journal of Business Ethics, 140(3), 369-380. 

Narula, K. (2012). 'Sustainable Investing' via the FDI route for sustainable development. Procedia-Social and 
Behavioral Sciences, 37, 15-30. 

Narula, R., & Dunning, J. H. (2010). Multinational enterprises, development and globalization: Some clarifications 
and a research agenda. Oxford Development Studies, 38(3), 263-287. 

Newell, P. (2008). Civil society, corporate accountability and the politics of climate change. Global Environmental 
Politics, 8(3), 122-153. 

Nishii, L. H., & Özbilgin, M. F. (2007). Global diversity management: towards a conceptual framework. The 
International Journal of Human Resource Management, 18(11), 1883-1894. 

Perri, A., & Peruffo, E. (2016). Knowledge spillovers from FDI: a critical review from the international business 
perspective. International Journal of Management Reviews, 18(1), 3-27. 

Purvis, B., Mao, Y., & Robinson, D. (2019). Three pillars of sustainability: in search of conceptual origins. 
Sustainability Science, 14(3), 681-695. 

Rugman, A. M., & Doh, J. (2008). Multinationals and development. New Haven, U. S.: Yale University Press. 

Siegel, J., Pyun, L., & Cheon, B. Y. (2019). Multinational firms, labor market discrimination, and the capture of 
outsider’s advantage by exploiting the social divide. Administrative Science Quarterly, 64(2), 370-397. 

United Nations. (2015). Addis Ababa Action Agena on Financing for Development. New York, U.S.: United Nations. 

United Nations Global Compact. (2019). Scaling SDG Finance for the Sustainable Development Goals. United Nations. 

Valor, C. (2005). Corporate social responsibility and corporate citizenship: Towards corporate accountability. 
Business and Society Review, 110(2), 191-212. 

Verbeke, A. (2021). The long-term energy transition and multinational enterprise complexity: A BJM–JIBS Joint 
Initiative. Journal of International Business Studies, 52(5), 803-806. 

van Zanten, J. A., & van Tulder, R. (2018). Multinational enterprises and the Sustainable Development Goals: An 
institutional approach to corporate engagement. Journal of International Business Policy, 1(3-4), 208-233. 

Zahra, S. A., Newey, L. R., & Li, Y. (2014). On the frontiers: The implications of social entrepreneurship for 
international entrepreneurship. Entrepreneurship Theory and Practice, 38(1), 137-158. 


